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Employees who retire early from the Sioux City Community School District, and
who are not eligible for benefits under the District’s early retirement plan if still
applicable, shall be allowed to continue coverage in the District’'s group health
insurance program at their own expense. This plan includes coverage for the
employee’s spouse and dependents if the spouse and dependents were covered
at the time of the employee’s early retirement. Family members may be added
or deleted after the early retirement date according to the policy rules for active
employees.

For purposes of this policy, the phrase “retire early” means termination of
employment and application and receipt of benefits under IPERS, the lowa
Public Employment Retirement System, before the employee attains 65 years of
age. Continued coverage under this policy is available until the employee attains
65 years of age.

Employees who terminate employment with the District prior to retirement may
be eligible for continuation coverage as required under Cobra. Employees who
return to full time employment with another employer are no longer eligible for
coverage except as required under COBRA (Consolidated Omnibus Budget
Reconciliation Act).
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