














Lincoln Elementary School
Grades K-5
115 Midvale Ave.
Phone: 712-279-6836
Principal: Dr. Angela Banks
Feeder: West

Riverside Elementary School
Grades K-5
2303 Riverside Blvd.
Phone: 712-279-6811
Principal: Mr. Doug Robbins
Feeder: West

Sunnyside Elementary School
Grades 3-5
2700 S. Maple St.
Phone: 712-274-4047
Principal: Mr. Len Hansen
Feeder: East

Longfellow Elementary School
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Nodland Elementary School
Grades TK-2
5000 Mayhew Ave.
Phone: 712-274-4044
Principal: Mr. Len Hansen
Feeder: East

Grades K-5
1800 Sioux Trail Rd.
Phone: 712-274-4043
Principal: Mrs. Mary Motz
Feeder: East

Smith Elementary School
Grades K-5
1623 Rebecca St.
Phone: 712-279-6845
Principal: Mrs. Mette Malek
Feeder: West

Roosevelt Elementary School
Grades K-5
2015 W. 6th St.
Phone: 712-279-6843
Principal: Mrs. Jean Carlson
Feeder: West

Washington Elementary School
Grades K-5
2550 S. Martha St.
Phone: 712-274-4048
Principal: Mrs. Dawn Stanbury
Feeder: East

Unity Elementary School
Grades K-5
1901 Unity Ave.
Phone: 712-279-6839
Principal: Dr. Mike Rogers
Feeder: East



Whittier Elementary School
Grades K-5
4820 4th Ave.
Phone: 712-274-4050
Principal: Mrs. Linda Waugh
Feeder: East
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West Middle School
Grades 6-8
3301 W. 19th St.
Phone: 712-279-6813
Principal: Mrs. Cindy
Washinowski
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West High School
Grades 9-12
2001 Casselman St.
Phone: 712-279-6772
Principal: Mr. Jim Vanderloo

NORTH MIDDLE SCHOOL
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East Middle School
Grades 6-8
5401 Lorraine Ave.
Phone: 712-274-4030
Principal: Mr. Tom Peterson

North Middle School
Grades 6-8
2101 Outer Drive North
Phone: 712-279-6804
Principal: Mrs. Jeanene
Sampson

—— e e
East High School North High School
Grades 9-12 Grades 9-12

5011 Mayhew Ave.
Phone: 712-274-4000
Principal: Mr. Richard Todd

4200 Cheyenne Blvd.
Phone: 712-239-7000
Principal: Mrs. Linda Smoley

SCHOOL STarT and DISMISSAL TIMES

Elementary
Dismissal at 3:30 p.m.
*Mondays at 2:30 p.m.

Start at 8:40 a.m.

Middle School
Dismissal at 2:45 p.m.
*Mondays at 1:45 p.m.

Start at 7:45 a.m.

High School
Dismissal at 2:55 p.m.
*Mondays at 1:55 p.m.

Start at 7:55 a.m.

*All schools will be dismissed one hour early EVERY Monday

for staff professional development.
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dITENDANGE

Student attendance is crucial to learning. There are also statutory requirements
with which parents must comply.

The elementary schools hours are from 8:40 a.m. to 3:30 p.m.

The middle school hours are from 7:45 a.m. to 2:45 p.m.

The high school hours are from 7:55 a.m. to 2:55 p.m.

There will be a one hour early out every Monday. The teachers are involved in
quality professional development at this time.
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Definition of terms

Excused Absence - An absence with a reasonable excuse as defined herein.

Tardy - A student is tardy when not in school on time in the morning.

Excused Tardy - Tardy with a reasonable excuse as defined herein.

Unexcused Tardy - Tardy without a reasonable excuse as defined herein.

Truancy - Unexcused Absences - Truancy is the failure to attend school without an acceptable
excuse.

Chronic Absenteeism - Excessive absences from school or class. Consideration will be given to
excused absences in determining whether absences are excessive.

Reasonable Excuses for an Absence or Tardy are

Medical problems. Parents are expected to contact the school, preferably by telephone
1.

ARl o

Medical problems. Parents are expected to contact the school, preferably by telephone by
9:00 a.m., on the day a student is absent for medical reasons. Please state the reason. Any
time the student is absent due to frequent illness the school may require the parents or
guardian to provide a doctor’s certificate to substantiate the illness.

Bereavement.

Emergency as determined by the principal or designee.

Absences related to response to subpoena or participation in a legal proceeding.

Religious observance.

Absences that have educational merit for the student.

Absence Intervention Process

A. The Sioux City Schools’ District Policy regarding Unexcused Absences states that any child has
over eight days of unexcused absences per semester or twelve days of unexcused days per year
shall be considered a truant.

B. Attendance and Truancy Hearing Process

1.

Level 1 Meeting: This meeting is the first step in improving student attendance when a child
begins to develop a pattern of absenteeism and tardiness. A Level I meeting notice will
be sent to parents and/or guardians to meet with the building principal or the attendance
team to develop a plan to improve your child’s attendance. It is important that you respond
to the meeting notice, if you cannot make the assigned time by calling your child’s school or
discussing the problem with your child’s principal.
Level II Hearing- In the event that there is no improvement in school attendance or if there
have been over 8 days of unexcused absences, a Level II Hearing will be conducted by a
district attendance hearing officer. A meeting notice will be sent to the parent/or guardian and
attendance at this meeting is critical. The parent will work with the hearing officer to develop
an attendance agreement that will be signed by both parties and placed in the student’s
cumulative folder. A copy will be provided to the parent.
Level III Hearing (Legal Mediation) - When the Level II Attendance Agreement has not been
honored by the parent or student, the matter will be referred to the county attorney. The county
attorney will determine what action is to be taken to resolve the chronic truancy problem. At
this level, a mediator is assigned to work with the parent and student to develop a mediation
agreement ( a legal document) that must be followed, in order to prevent legal prosecution
of the parent for a misdemeanor offense. And in most cases will determine that it is a
truancy problem, and notify the mediator that Level 1 and Level 2 hearings have not resolved
6



dITENDANGE GONTINUED

the problem. All individuals will receive a copy and a copy will be placed in the student’s
remainder of the school year. School administrator and attendance team members are present
during the mediation process. The principal will be responsible for monitoring and notifying
the attendance hearing officer and parent, if a Level IV Hearing is required.

4. Level IV (Legal Prosecution) — Upon receipt of the attendance information from the building
principal and hearing officer, the county attorney will determine whether the parent or guardian
will be charged with a misdemeanor offense. The county attorney may have the parent or
guardian arrested and booked. If the parent chooses to plead not-guilty, a trial date will be
set. Information from previous hearings and the signed mediation agreement will be provided
to the county attorney’s office. The principal and other district staff may be called to testify.

S. Level V (Legal Prosecution) - The county attorney charges the individuals with an aggravated
misdemeanor. The legal process described above will be followed. Again the principal is
responsible for monitoring and notifying the attendance hearing office if this level of hearing is
needed. The principal and other district staff may be called to testify.

dNTI-HAraSSMENT/BULLYING

A complete copy of the policy is available in the NonDiscrimination Policy. The reporting form is
available in the back of the handbook.

BOOK FEE3

Textbooks are furnished by the school. Students are expected to exercise care so that the books do
not become soiled or damaged. There is a set fee for the use of textbooks and supplies.
Fees are $27.00 for elementary school, $37 for middle school and $42 for high school. The fine
schedule for lost or severely damaged textbooks is as follows:
Year 1 and 2 full replacement cost Year 3 3/4 replacement cost
Beyond 1/2 replacement cost

BUS TTANSPOITATION 7R ™
Elementary and middle school students living more than two miles and high @ C ,’ '
e

school students living more than three miles from a designated attendance

center, are eligible for transportation. If you feel that you are eligible for SCHooL

transportation you may complete a copy of the transportation application

available on the district website. -'J d
Any child who rides the bus to school will be expected to ride the same bus

home at the close of school unless the school is informed in writing or by telephone by the parent or

guardian of other arrangements. In the event of temporary changes in bus plans, the parents should

keep the school informed. Children who ride the bus are not allowed to take other children home on

the bus with them.

Code of Conduct for Bus Riders:

* Enter and leave the bus in an orderly manner, refraining from pushing and crowding into the
aisles.

e Keep your head, arms and legs inside the bus at all time.

e Stay seated with your feet on the floor at all times while the bus is in motion.

* Get on and off through the right front door only. Emergency doors are for emergencies only.

* Geton and off at your designated stop, unless the building administrator grants written permission
(for an exception).

* Open windows only after permission is given from the driver.

* Be considerate and respectful to all persons on the bus.

* Follow the instructions of both the driver and the bus assistant.



CANGELLATIONS, €arLY DISMISSALS aND LaTE STarts

Living in Iowa provides us with some days that make it a challenge to hold classes
at the regular time, and sometimes we must close our schools early or late, or close
school for the entire day.

Please remember that parents and guardians have the right to make the decision to
keep their child home on any day that they feel it is unsafe for their student to be in
school because of weather conditions. If you believe the weather provides a sincere
reason why you may have to keep your students at home, or take your student home
when classes are scheduled to continue, you as a parent or guardian will simply need
to contact your child’s school to let them know.

FIEQUENTLY aSKED QUESTIONS

How are parents notified of alterations to the school day?

The district uses several methods to notify parents and guardians. The first is the ParentLink
phone messaging system. If there is a late start or school is cancelled a phone message will be sent
out between 6-6:15 a.m. If school is dismissed early, a call will be sent to your home as soon as the
decision is made. Please make sure the school has your up-to-date contact information.

The district also uses SnowCap, which also alerts all media outlets. You can review the information
regarding school announcements by clicking on the “Weather Related School Dismissals” button on
the right-hand side of our district web site’s front page at www.siouxcityschools.org. You can also sign
up for email alerts through SnowCap.

Please avoid calling the school about delays, cancellations or dismissals. Unless you see an
announcement or receive a phone call, assume school is running as usual.

What schools are affected due to heat?

Only those schools who do not have air conditioning will be called out early due to heat. Thankfully,
our high schools, middle schools and four elementary schools, Irving, Leeds, Nodland and Unity, have
air conditioning. These schools will NOT dismiss early on those days.

If there is an early dismissal or no school due to weather, will there still be evening
activities?

No. If the schools are dismissed early or if school is called off entirely, there will be NO EVENING
ACTIVITIES. If you have before and after school care, please check your provider about their
procedures.

CHILD @BUSE IEPOITING

Any parent, student, or other reporter will report any suspected incident of child abuse by an
employee of the school district to the individual’s immediate supervisor. This report should be filed
as soon as abuse is suspected in order to provide an adequate investigation.

The school administrator will provide the report with a “Complaint of Injury or Abuse of a Student
by a School Employee” form upon request. This form must be filled out completely and returned to
the Director of Human Resources within twenty-four hours of receipt of the form from the school
administrator. Level I investigators are: Marilyn Charging 712-279-6075, Amy DeGroot-Hammer 712-
279-6779 and Susan Fenceroy 712-293-2417.

DIFECTOY INFOIMATION

The Family Educational Rights and Privacy Act (FERPA), a Federal law, requires that the Sioux
City Community School District, with certain exceptions, obtain your written consent prior to the
disclosure of personally identifiable information from your child’s education records. However, the
Sioux City Community School District may disclose appropriately designated “directory information”

8



DIFECTONY INFOTMATION CONTINUED

without written consent, unless you have advised the District to the contrary
in accordance with District procedures. The primary purpose of directory
information is to allow the District to include this type of information from
your child’s education records in certain school publications. Examples
include: a playbill, showing your student’s role in a drama production; the
annual yearbook; honor roll or other recognition lists; graduation programs;
and sports activity sheets, such as for wrestling, showing weight and height
of team members.

Directory information, which is information that is generally not considered harmful or an invasion
of privacy if released, can also be disclosed to outside organizations without a parent’s prior written
consent. Outside organizations include, but are not limited to, companies that manufacture class
rings or publish yearbooks. In addition, two federal laws require local educational agencies (LEAS)
receiving assistance under the Elementary and Secondary Education Act of 1965 (ESEA) to provide
military recruiters, upon request, with three directory information categories - names, addresses
and telephone listings - unless parents have advised the LEA that they do not want their student’s
information disclosed without their prior written consent.

If you do not want the District to disclose directory information from your child’s education
records without your prior written consent, you must notify the District in writing by September 10,
2009.

DIESS aPPEAraNGe reQUIEMENTS

Students are expected to be dressed and groomed appropriately for the educational environment.

The following are prohibited:

1. Any style of dress, article of clothing, hairstyle, make-up, or other body adornment, which
substantially or materially interferes with or disrupts the maintenance of a learning atmosphere,
specifically including that which is obscene, vulgar or otherwise appeals to the prurient interest, or
is suggestive of alcohol, tobacco, drugs, or promotes any other conduct prohibited by the Student
Code.

2. A lack of footwear or dress appropriate to the activity or season.

3. Any article of clothing, jewelry or other accessory that is a hazard to safety, including chains and
spikes.

4. Any hat or cap, unless necessary for a specific class or activity, and then only during that class
or activity.

S. Gang related apparel, hairstyles, jewelry, monikers, trademarks, symbols or any other item which
school officials determine applies affiliation or empathy with any group or gang which advocates
violence, bigotry, hate, drug use, or other criminal or disruptive behavior. A list of items that are
considered to be gang related will be available in each school office and will be subject to change
at the discretion of school officials. This list is also available on the district’s website.

Dru6/aLCOHOL/TOBACCO FIEE SCHOOLS

The district maintains a drug/alcohol/tobacco free environment. We support a comprehensive
program that includes prevention education, school-based support teams, and an awareness program
for district personnel on the signs and symptoms.

FEE WAIVETS

Students whose families meet the income guidelines for free and reduced price lunch, the Family
Investment Program , Supplemental Security Income, transportation assistance under open enrollment,
or who are in foster care are eligible to have their student fees waived or partially waived. Students
whose families are experiencing a temporary financial difficulty may be eligible for a temporary waiver
of student fees. This waiver does not carry over from year to year and must be completed annually.
Please see the fee waiver application at the back of this handbook.




FIGLD TIPS

Field trips are planned in order to provide additional educational
experiences for children. Generally speaking, these field trips are
an extension of a classroom experience and have educational
value relevant to material being studied in the classroom. Written
permission is necessary for a child to go on a field trip, and if it is
not received, the child will remain in the building.

HEALTH

A nurse will be provided to each building to follow through on
a health program which includes vision screening, hearing tests,
immunizations and personal hygiene. Parents are invited to call for
conferences with the nurse on any health problem your child may
have.

Bloodborne Pathogens

The Occupational Safety and Health Association (OSHA) has
requirements that if a child has an injury that causes blood to be
visible on clothing, the clothing must be changed before the child
is readmitted to class. Therefore, the school nurse or the secretary
may be calling you to bring a change of clothing to school for your
son/daughter. Many times the injury is not serious, such as a
nosebleed, but can cause blood on clothing.

Head Lice

Any student who has been identified with live lice will be allowed
to stay in school for the remainder of the school day with the
requirement that treatment will begin before returning to school.
Confirmation of the treatment must be made or the student will be
asked to return home for treatment as soon as a parent/guardian
can be contacted.

Immunization

State law requires a certificate of immunization against diphtheria,
pertussis, tetanus, poliomyelitis, pneumonia, Hepatitis B, varicella
and rubella. A temporary “provisional” certificate is available for
students who have at least started the immunization series. You
may contact the school nurse regarding specific details of the state
law.

Student Injury and Illness at School

In case your child is ill or has an accident at school, you or
the designee on the registration card will be notified. Thus, it is
important that the information on the emergency section of the
registration card be as accurate and complete as possible. Parents
should notify the school of any change in information contained on
this card. No child is ever sent home until prior arrangements have
been made.

Student Medication Administration

Emergency and non-emergency medication shall be administered
whenthestudent’slegalguardianand prescribingphysicianannually
provides a signed and dated written statement requesting

IS MY CHILD TOO SICK FOT
SCHOOL?

Each day
many
parents
a n d
guardians
are faced
with the
decision if they should keep
their sick child home or
send them off to school. The
following are guidelines to help
you in this decision. A student
should remain at home when
he or she:

* Vomits or has diarrhea in
the last 24 hours.

e Has an oral temperature
higher than 100 degrees.

* Coughs almost constantly
or complains of difficulty
in breathing.

* Exhibits abdominal pain
for more than two hours.

* Shows symptoms of
contagious diseases such
as chicken pox, mumps,

whopping cough, strep
throat, etc.

* Has constant runny
nose with green or yellow
discharge.

* Displays an unexplained
skin rash or red eye (with
or without  crusting/
drainage.)

Keeping a sick child home
prevents the spread of illness
in the school. It also allows the
child to rest and recover. A sick
child cannot learn effectively
and is unable to participate in
classes in a meaningful way.

PLEASE REMEMBER TO
CALL THE SCHOOL OFFICE
TO REPORT THE ABSENCE!

10



HEALTH CONTINUED

medication administration at school, and the medication is in the original labeled container, either as
dispensed or in the manufacturer’s container.

Students who have demonstrated competency in administering their own medication may self-
administer their medication with written authorization from their legal guardian and prescribing
physician.

Other persons administering medication at school may include the licensed registered nurse, or parent.
District employees may administer medication if they have completed a medication administration
training course conducted by a licensed registered nurse. A written medication administration record
must be on file at the school.

Medication shall be stored in a locked cabinet in a secured, appropriate area. Access to keys to
the locked cabinet should be limited to the school nurse, principal, and authorized staff. Under no
circumstances will students have access to medication storage keys.

HOMEWOrK

For elementary school work assignments out of the classroom shall be for enrichment purposes,
make-up, review, or the opportunity for additional practice. Parents are encouraged to read to their
children or have their children read at least 15 minutes every night.

For middle and high school students, homework will be required for most classes. Parents should help
their child to determine a regular study time and provide a place to work with your supervision.

HOMELESS STUDENTS

Subtitle VII-B of the McKinney-Vento Homeless Assistance Act ensures educational rights and
protections for children and youth experiencing homelessness. The term “homeless children and
youth”—(A) means individuals who lack a fixed, regular, and adequate nighttime residence ...; and (B)
includes—(i) children and youths who are sharing the housing of other persons due to loss of housing,
economic hardship, or a similar reason; are living in motels, hotels, trailer parks, or camping grounds
due to the lack of alternative accommodations; are living in emergency or transitional shelters; are
abandoned in hospitals; or are awaiting foster care placement; (ii) children and youths who have a
primary nighttime residence that is a public or private place not designed for or ordinarily used as a
regular sleeping accommodation for human beings ...(iii) children and youths who are living in cars,
parks, public spaces, abandoned buildings, substandard housing, bus or train stations, or similar
settings; and (iv) migratory children who qualify as homeless for the purposes of this subtitle because
the children are living in circumstances described in clauses (i) through (iii).

HUMAN GIOWTH aND DEVELOPMENT PAIENT NOTIFICATION

The district provides instruction in human growth and development for all students in fifth grade
through high school. Health education in the elementary school includes such topics as: self-
esteem, stress management, responsible decision making, personal responsibility and goal setting,
interpersonal relationships, personal hygiene, systems of the body, substance abuse and prevention,
and characteristics of communicable diseases.

Parents will be notified when the Human Growth and Development class is scheduled in fifth grade.
At that time parents are welcome to contact the school principals and arrange a meeting to examine
the instructional materials. Parents may have their children excused from the Human Growth and
Development classes by completing the Human Growth and Development Non-Participation form
which is available through the principal.

]

LUNCH/BIEaKFASI/MILK .

Breakfast: Elementary $1.40 Middle and High School $1.50

11 Lunch: Elementary $2.05 Middle and High School $2.40



LUNCH/ BIEQKFAST/MILK CONTINUED

Any student may bring a sack lunch and purchase milk.

* Money may be deposited in your child’s account.

* Lunch count and attendance are taken in the morning. If your child will be coming to school later
in the morning and intends to eat hot lunch, the school must be notified by 9:00 a.m. in order to
have an accurate count.

¢ Free and reduced lunch applications are available at each school.

NONDISCIIMINGTION POLICY

Policy Title: Discrimination and Harassment on the Basis of Race, Creed, Color,
Religion, National Origin, Sex, Age, Physical/Mental Disability, Gender Identity,
Sexual Orientation, or Veteran Status

Code Number 103

The Sioux City Community School District prohibits discrimination based on race, creed, color,
religion, national origin, sex, age, physical or mental disability, gender identity, sexual orientation or
veteran status.

The School District does not and will not discriminate on the basis of these above mentioned
categories in employment or in the educational programs, activities, and vocational opportunities
offered by the District. Equal opportunity in educational programs and activities shall be provided to
all students in the District. In order to monitor progress, course enrollment and other relevant data,
as required by the Department of Education and the Office of Civil Rights, shall be collected on the
basis of ethnicity, socioeconomic status and disability and shall be updated annually.

Further, the District expressly prohibits any form of harassment of students or employees.
Harassment or intimidation is defined as annoying, tormenting, teasing or using derogatory words or
statements pertaining to or as a result of one’s race, creed, color, religion, national origin, sex, age,
physical/mental disability, gender identity, sexual orientation and veteran status, when made by any
student, employee, agent of or person under the control or supervision of the District, while on school
property or engaged in or attending any school sponsored activity.

Harassment may include, but is not limited to the following:

1. Submission to harassment is made directly or indirectly a term of condition of any
individual’s employment or education;
2. Harassment interferes with or affects an individual’s academic or professional

performance or creates an intimidating, hostile, offensive, abusive, employment
or educational environment.

No employee, agent or person under the control or supervision of the District shall tolerate
discrimination or harassment of any other individual, including students, or other school personnel,
who are on school property or who are engaged in or attending any school sponsored activity. Any
such incidents of discrimination or harassment must be reported to an immediate supervisor or to
the Director of Educational Equity.

Submission of a good faith complaint or report of discrimination or harassment will not affect
the complainant or reporter’s future employment, grades, learning or working environment or work
assignments. All complaints will be fully investigated and acted upon as necessary to ensure that the
discrimination or harassment stops and does not recur.

The School District will take any and all appropriate action, including any necessary discipline,
against any employee, student, agent or any other person under the control or supervision of the
District, who retaliates against any person who reports, testifies, assists, and/or participates in a
proceeding, investigation or hearing relating to an incident of alleged discrimination or harassment.
Retaliation includes, but is not limited to, any form of intimidation, reprisal or harassment.

This policy should not be read to abrogate other District policies prohibiting other forms of unlawful
discrimination, inappropriate behavior and/or hate crimes within this District. It is the intent of
the district that all such policies be read consistently to provide the highest level of protection from
unlawful discrimination in the provision of educational and employment services and opportunititcis2



NONDISGIIMINGTION POLICY CONTINUED

Policy Title: Sexual Harassment/Definitions
Code Number: AR103(a)

The following definitions are to be used in application of Policy Number 103
and are provided solely for the purpose of providing direction to students and
personnel in the Sioux City Community School District:

Definition of Sexual Harassment
In Employment/Education: Sexual harassmentin the employment or educational
context includes, but is not limited to, sexual advances, requests for sexual favors and verbal or
physical conduct of a sexual nature when:
1. Submission to such conduct is made either implicitly or explicitly a term or
condition of an individual’s employment or education, or is the basis of an
employment or educational decision; or

2. Such conduct creates an intimidating, hostile, or offensive work or
educational environment; or
3. Employees or students are denied employment or educational opportunities or

benefits because the opportunities or benefits are given to another individual who
submitted to sexual advances or requests for sexual favors.

4. Verbal or physical conduct of a sexual nature or conduct based on an individual’s
sex, by an employee,agent or another student, denies, limits, provides different,
or conditions the provisions of employment or educational opportunities, aid, benefits,
services or treatment to a student or employee.

Policy Title: Anti-Bullying/Harassment
Code Number: 504.4

The Iowa legislature has found that a safe and civil school environment is necessary for students
to learn and achieve at high academic levels. Harassing and bullying behavior can seriously disrupt
the ability of school employees to maintain a safe and civil environment, and the ability of students to
learn and succeed. The lowa legislature has declared that harassment and bullying are against state
and school policy.

It is therefore the policy of the Sioux City Community School District that school employees,
volunteers and students in the Sioux City Community School District shall not engage in harassing
or bullying behavior.

School employees, volunteers and students in school, on school property, or at any school function
or school sponsored activity shall not:

1. Engage in harassing and bullying behavior.
2. Engage in reprisal, retaliation or false accusation against a victim, witness, or an
individual who has reliable information about such an act of harassment or bullying.

For purposes of this policy “harassment” and “bullying” shall be construed to mean any electronic,
written, verbal, or physical act or conduct toward a student which is based on any actual or perceived
trait or characteristic of the student and which creates an objectively hostile school environment that
meets one or more of the following conditions:

Places the student in reasonable fear of harm to the student’s person or property.
Has a substantially detrimental effect on the student’s physical or mental health.

Has the effect of substantially interfering with a student’s academic performance.
Has the effect of substantially interfering with the student’s ability to participate in or
benefit from the services, activities or privileges provided by a school.

For the purposes of this policy “trait or characteristic of the student” includes but is not limited to
age, color, creed, national origin, race, religion, marital status, sex, sexual orientation, gender identity
(as defined in Iowa SF427, as enacted), physical attributes, physical or mental ability or disability,
ancestry, political party preference, political belief, socioeconomic status, or familial status.

School employees, volunteers, parents or guardians, and students are all expected to assist with

13
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NONDISGIIMINGTION POLICY CONTINUED

the enforcement of this policy, including but not limited to, assisting with education and preventative
measures, reporting, and investigations of harassment or bullying.

Violation of this policy shall subject a student and/or teacher or volunteer to appropriate discipline
pursuant to the Sioux City Community School District policies and administrative regulations
and authorizes the District to take any other measures that the District believes to be reasonable
and appropriate under the circumstances. The Superintendent shall promulgate and implement
administrative procedures relative to prevention measures, reporting and investigation, and publication
of harassment and bullying.

Policy Title: Anti-Bullying/Harassment
Code Number: AR504.4
L. Procedures for resolution of bullying/harassment complaints
A. Level One — Building Principal or Staff Member
A complainant shall, within fifteen (15) working days after the occurrence of the event
which is the subject of the complaint, make an appointment with and discuss the
matter with the building principal. Every effort will be made to resolve the complaint
informally at this level. The building principal, or immediate supervisor shall give an
oral response to the complainant within five (5) working days after the initial discussion.
A complainant may report an incident or occurrence to any staff member and that staff
member shall contact the principal immediately.
B. Level Two - Director of Educational Equity/ Student Advocacy

In the event the complainant is not satisfied with the decision made at Level One, the
complainant may formalize the complaint in writing on a Form for Complaint, which
may be obtained from the Equity Office. The form must be submitted to the director of
educational equity/student advocacy within five (5) working days after the oral response
at Level One. The complainant may request that a meeting concerning the complaint
be held with the director of educational equity/student advocacy. A parent, guardian,
or other counsel may accompany a minor student. The director of educational equity/
advocacy, as the designee of the Superintendent, will investigate the complaint and
attempt to resolve it. The director will consider the totality of the circumstances presented
in determining whether conduct objectively constitutes harassment or bullying. Within
ten (10) working days after receipt of the complaint, a written Level Two Investigation of
Compliance Violation Report from the director of educational equity/student advocacy
regarding findings and action taken will be sent to the complainant, other involved
parties as well as the superintendent.
C. Level Three - Superintendent

In the event the complainant is not satisfied with the decision made at Level Two, the
complainant may submit a written appeal to the superintendent within five (5) working
days after receipt of the Level Two Investigation of Compliance Violation Report. The
complainant may request a meeting with the superintendent to discuss the appeal.
Within five (5) working days after receipt of the complainant’s written appeal, the
superintendent will send a decision in writing to the complainant and other involved
parties.

D. Level Four — Board of Directors
In the event the complainant is not satisfied with the decision made at Level Three,
the complainant may submit a written appeal to the Board of Directors within ten (10)
working days after receipt of the Level Three decision. The complainant may request a
meeting with the Board of Directors. Within twenty (20) days after receipt of the written
appeal, the Board of Directors shall determine what action should be taken to resolve
the complaint. The decision of the Board of Directors shall be final and a written copy
of the decision will be delivered to the complainant within five (5) working days after the
decision is made. The Board of Directors may, in its sole discretion, implement a Board
Hearing Panel for purposes of addressing and resolving a complaint at this Level. 14
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IV.

Immunity l |
Pursuant to the Code of lowa, a school employee, volunteer, or student, "“‘\‘is—,:;-—‘ =
or a student’s parent or guardian, who promptly, reasonably, and in || Ve _]
good faith reports an incident of harassment or bullying in compliance ‘1ﬂ /é%i ” '
with the procedures adopted by the District, to the appropriate school __ |

official designated by the school district, shall be immune from civil ']‘ ”T”

or criminal liability relating to such report and to participation in any

administrative or judicial proceeding resulting from or relating to the report.

Collection Requirement

The Director of Educational Equity shall maintain a system to collect harassment and bullying

incident data.
Integration of policy and reporting

The Director of Assessment and School Improvement shall integrate the District’s harassment
and anti-bullying policy into the comprehensive school improvement plan required under section
256.7, subsection 21, and shall report data collected, as specified by the lowa Department of
Education, to the public.

Notification

Pursuant to the designation and directive of the Superintendent, the Director of Educational
Equity will provide copies of the Bullying and Harassment policy to school employees,
volunteers, students, and parents or guardians by publication in the “Fact Sheet and Policy
Guide for Employees/Students of the Sioux City Community School District.” The policy shall
be published in additional school communications through-out the school year, as appropriate
(i.e. newsletters, school website, or public media).

Policy Title: Section 504 Plan
Code Number AR103

The Board of Education is committed to maintaining an environment for its students and employees
that is free of discrimination against persons with a disability. The Sioux City Community School
District will provide access to appropriate educational services to students who are eligible under
Section 504. The Equity Director shall serve as the Section 504 Coordinator.

L

II.

Requirements of Section 504 of the Rehabilitation Act of 1973 Section 504 prevents exclusion
of participation in, denial of benefits of, and discrimination under any program or activity that

receives Federal financial assistance on the basis of an eligible disability. Eligible employees
and students and/or the student’s parents or legal custodians shall be notified of their rights

under Section 504.
Procedures for Providing Student Services Under Section 504

A. A concern is expressed by a parent, nurse, teacher, counselor, or any other
responsible party.
B. Principal or designee schedules an ad hoc committee/team meeting which will

include the principal, the parent or legal custodian, and at least one teacher,
counselor, or nurse. The committee may include the student (if age appropriate) and
others, to the extent reasonable, who have knowledge of the student and are invited
by the parent or principal.

C. The committee/team will meet to review all applicable student records and identify
the areas of strengths and concerns and will determine whether the student has an
impairment, a record of an impairment, or is regarded as having an impairment of a
major life activity. “Major life activities” include functions such as caring for one’s self,
performing manual tasks, talking, seeing, hearing, speaking, breathing, learning, and

working.

D. An accommodation plan will be written and a District employee will be responsible
for each accommodation listed. This plan will be reviewed annually and revised as
appropriate.

III. Rights In Employment and Education

15

A. Eligible Employee Rights
1. To be free from discrimination based on a disability, in employment.



NONDISCTIMINGTION POLICY CONTINUED

IV.

Notification of rights pursuant to Section 504.

3. Reasonable accommodations to a known physical or mental
limitation unless such accommodation would impose an undue
hardship on the District.

4. To work in readily accessible and usable facilities.

S. To examine all relevant personnel records relating to decisions
regarding your accommodations and obtain copies of such

o records for a reasonable fee..
Eligible Student and Parent/Legal Custodian Rights

1. Notification of rights under Section 504, including notice with respect to
identification, evaluation or placement of your child;
2. Receipt of a free appropriate public education. A “free appropriate public

education” for purposes of Section 504 is the provision of regular or special
education and related aids and services that are designed to meet individual
educational needs of disabled persons as adequately as the needs of
nondisabled persons are met.

3. Placement in the regular educational environment unless it is demonstrated
by the District that the education of the person in the regular environment with
the use of supplementary aids and services cannot be achieved satisfactorily.

4. Participation in nonacademic and extracurricular services and activities to the
maximum extent appropriate to the needs of the student in such manner as is
necessary to provide the student an equal opportunity in such services
and activities.

S. Comparable facilities, services and activities if the District provides separate
facilities identified as being for disabled persons.
0. Have evaluation, educational, and placement decisions made based upon a

variety of information sources, and by persons who know the student, the
evaluation data and placement options;

7. Have transportation provided to and from an alternative placement setting at
no greater cost than would be incurred if the student were placed in the
neighborhood school;

8. Examine all relevant records relating to decisions regarding your child’s
identification, evaluation, educational program, and placement; and obtain
copies of such records for a reasonable fee.

Investigation of All Section 504 Complaints

A.

If an employee believes that he or she is being discriminated against, the

employee is encouraged to bring the concern to the attention of the employee’s supervisor.
If the employee feels that contact with the supervisor would be inappropriate, if the
situation is not satisfactorily resolved by the supervisor, or if the employee simply feels
more comfortable speaking with someone other than the supervisor, the employee
should contact the Section 504 compliance coordinator for the District. A parent/legal
custodian or student should bring any concern regarding Section 504 compliance to
the attention of the building principal, counselor or teacher. If the parent or student
is uncomfortable with such contact, they should contact the Section 504 compliance
coordinator.

Following receipt of a report or concern, District personnel will fully investigate and
will notify the employee, student and/or parent or legal custodian of the results of the
investigation. Investigations will be conducted with full recognition of the rights of all
parties involved. Reasonable steps will be taken by the District to ensure confidentiality
of the investigation and report. Students and/or their parents or legal custodians who
disagree with an evaluation or placement decision shall have a opportunity for an
impartial hearing with opportunity for participation by the person’s parents or legal
custodian and representation by counsel and a review procedure. 16
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C. If the investigation substantiates the validity of noncompliance with Section 504, the
District will take reasonably appropriate and necessary steps to ensure compliance.
D. There will be no retaliation against or adverse treatment of any individual who uses

this procedure to resolve a concern.

NUTTITION

The district promotes proper nutrition habits that contribute to the health, wellness and academic
performance of our students. All school-provided meals, snacks, and beverages available to students
must meet or exceed predetermined nutritional standards.

[EPOITING STUDENT PIOGIESS

Pupil progress reports are the result of daily evaluation of your child. Parents can also check their
child’s progress through the Pinnacle system. Please see your school for more information. Report
cards will be issued four times a year.

In K-2 students will receive a

+ mastery I improving
— not yet mastered NA not yet assessed or taught
In grades 3-5 the grading scale is as follows:
93-100% = A 77-85% = C
86-92% = B 70-76% =D 69%-below = F
In grades 6-12 the grading scale is as
Grade Percent Grade Points Grade Points
(on regular scale) (on weighted scale)
A+ 99-100 4.00 5.00
A 93-98 4.00 5.00
A- 90-92 3.67 4.67
B+ 87-89 3.33 4.33
B 83-86 3.00 4.00
B- 80-82 2.67 3.67
C+ 77-79 2.33 3.33
C 73-76 2.00 3.00
C- 70-72 1.67 2.67
D+ 67-69 1.33 2.33
D 63-66 1.00 2.00
D- 60-62 0.67 1.67
F 0-59 0.00 0.00

SEAICH aND SEIZUTE

District principals or their designees may, without a search warrant, conduct reasonable searches
of students, student lockers, personal effects, desks, or work areas, based on a reasonable suspicion
that the search will turn up evidence that the student has violated or is violating the law or the rules,
policies, or regulations of the school. Individualized suspicion is not required.

Notwithstanding the requirements stated above, principals or their designees may conduct periodic
inspections of all, or a randomly selected number of student lockers, desks, and other facilities
or spaces provided to the student by the District. The District shall provide written notice to each
student and the student’s parents, guardians, or custodians at the beginning of each school year
17 that principals or their designees may conduct periodic inspections without prior notice. Any
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inspection conducted pursuant to this policy shall be done either in the presence of the students
involved or in the presence of at least one other person.

All searches shall be reasonable in scope and will not be excessively intrusive in light of the
student’s age and sex and the nature of the suspected infraction. All searches shall be conducted in
a manner that maintains order and discipline in the schools, promotes the educational environment,
and protects the safety and welfare of students, employees, and visitors to the District facilities.

SPECIAL SErvices

The following special services are available:
* Hearing Clinician ¢ Physical Therapist/Occupational Therapist ¢ School Counselor

e School Nurse e Special Education Consultant
STUDENT CODE
A. Scope

The Student Code shall apply to all district enrolled non-IEP students,
in addition to and separately from any consequences administered by
the criminal justice system: while on district premises, while in district-
owned or operated vehicles, or in vehicles chartered in connection with any
district-sponsored activity, while engaged as a participant or spectator in
district-sponsored activities, at home or away, or while away from district
grounds if such conduct would directly affect the good order, efficiency,
management, and welfare of the district.
B. Violations

It shall be a Student Code violation for a student within the Scope of this Code to:
1. Commit a Crime--“Crime” is defined as any offense in violation of the criminal laws of the

United States or the State of lowa, specifically inclusive of the Iowa Criminal Code.

2. Possess a weapon-- In addition to any weapon offenses proscribed by criminal law, it shall
be a Student Code violation for any student to possess any weapon.“Weapon” includes any
firearm, knife, club, numchuck, star, bomb, grenade, mine, stun gun, any other device
which fires or can fire a projectile by the explosion of a propellant charge and/or is designed
to or intended to incapacitate, threaten, or inflict bodily injury.

3. Possess a Look-alike Weapon-- In addition to any look-alike weapon offenses proscribed
by criminal law, it shall be a Student Code violation for any student to possess any look-
alike weapon “Look-alike weapon” includes any item which resembles or appears to be a
weapon, including, but not limited to, squirt guns, water rifles or pistols, slingshots, toy
guns, and toy grenades.

4. Engage in Harassment-- No student shall use words, gestures or actions, which tend to
annoy, alarm, victimize, demean or abuse another person. Words, gestures or actions
“annoy, alarm. victimize, demean or abuse another person” when they have the purpose
or effect of causing injury, discomfort, fear or suffering to another person and serve no
legitimate purpose. Prohibited harassment shall include, but not be limited to, harassment
as described in Board Policy 103 and AR 103(a).

5. Depart Closed Campus/Parking Lot-- No student, other than Central Campus students, shall
leave their assigned attendance center or enter its parking lot, until the completion of their
regularly scheduled school day, unless granted permission by building administration.

6. Possess Prohibited Electronic Devices-- Student’s personal electronic communication and
entertainment devices shall not be used in school buildings during school hours nor shall
they be visible or audible. No personal device may be used for wireless or unfiltered Internet
connection. No student may use a personal device to transmit photographs or video of
individuals without the permission of a staff person and permission of the person being
photographed. 18
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7. Dress Inappropriately-- For the complete list, please see Dress
Appearance Requirements in this handbook. In addition to or in
lieu of any Student Code violation, students found to be displaying
any of the items prohibited by this section may be asked to remove,
turn inside out, cover, remove, and/or deliver to district personnel,
the prohibited item. An individual school’s principal may petition for a variance of this list
pursuant to Iowa code when, in his/her opinion, styles have evolved in such a way that
unlisted items have clearly assumed a significance as a symbol of gang identification. The
list of prohibited gang-related items may be modified for individual schools only by approval
of the Board Policy Committee upon the joint recommendation of the Superintendent and
the Director of Equity.

8. Use an Obscenity-- An “obscenity” is any word, gesture or action that, for no legitimate
purpose under the circumstances, (a) is overtly sexual, (b) appeals to the prurient interest,
and/or (c) is intended to shock, offend, disgust or bait another person, and would shock,
offend, disgust or bait a person of reasonable sensibilities.

9. Disobey classroom rules-- Classroom rules include written rules, teacher instructions, and
the general educational prohibition against all forms of cheating.

PROCEDURE FOR CODE VIOLATIONS

If a student chooses to violate the Student Code, the district may utilize the following
procedure to impose upon the student the consequences listed in Part D of the Code.

Four levels of district personnel may be charged with determining consequences for Code
violations:

The student’s classroom staff (Level I)

The building administrator(s) of the student’s attendance center (Level II)

An Intermediate Hearing (Level III)

The Board of Education (Level 1V)

Violations of Paragraphs B(1)(Crimes), B(2)(Weapons), B(3)(Look-alike Weapons) and B(6)
(Closed Campus/Parking Lot) shall be referred directly to Level II. District personnel may

initially administer all other violations at either Level I or Level II, as deemed appropriate.

In determining appropriate consequences, personnel at all four levels may consider the
student’s total record, and the totality of the circumstances of the specific code violation.
LEVEL I - CLASSROOM

Most Student Code violations may and should be handled by the classroom teacher
and support staff through problem solving techniques, proactive interventions, and parent
involvement. The teacher may impose any of the Level I consequences listed in the Code.

In cases where these efforts have been tried and failed, the violation is significant, or
the violation is one requiring a Level II referral, the student will be referred to the building
administrator’s office. Documentation should be kept by the teacher of the violation(s) justifying
the referral and of any history pertinent to the referral, such as dates and details of parent/
guardian contacts and previously failed intervention efforts, and should include the child’s
name, date, sex, grade, race and the teacher’s name.

The student shall have three school days from the date of any Level I decision to appeal to
the building administrator of the student’s attendance center.

SN

LEVEL IT BUILDING ADMINISTRATOR(S)

In the event of an appeal from a level I decision, the building administrator, or his/her
designee (the Administrator”) shall review the Level I documentation and decision, hear and
consider any additional statements or evidence presented by or on behalf of the student and
the teacher, if any, and shall, within a reasonable amount of time, issue a decision affirming,
canceling or modifying the consequences imposed. The Administrator shall have sole discretion
whether to stay imposition of any Level I consequence imposed pending the outcome of his/
her decision.

In the event of a direct Level II referral, the Administrator may investigate and document the
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alleged violationand maydismissthereferral, mayimposeanyofthe Levellor Level Il consequences
listed in this Code, and/or may refer the student to Level IIIl with a recommendation for a Level
[T consequencelisted in this Code (ex. temporary out-of-school suspension with recommendation
for Level III consequence).

The student shall have two school days from the date of any Level II decision affirming,
modifying or imposing only Level I or Level II consequences to appeal, in writing, to the Director
of Secondary Education for middle or high school students, or to the Director of Elementary
Education for elementary school students, or their designees (the “Education Director”). The
Education Director shall review the Level II documentation and decision, hear and consider
any additional statements or evidence presented by or on behalf of the student or the building
administrator, if any, and shall, within a reasonable amount of time, issue a decision affirming,
canceling or modifying the consequences imposed.

The Education Director shall have sole discretion whether to stay imposition of any Level II
consequence imposed pending the outcome of his/her decision.

The student shall have two school days from the date of the Education Director’s decision to
appeal, in writing, to the Superintendent, or his/her designee (the “Superintendent”), who will
review the Education Director’s documentation and decision, hear or consider any additional
statements or evidence of the student or the Education Director, if any, and shall, within a
reasonable time, issue a decision affirming, canceling or modifying the consequences imposed.
The Superintendent shall have sole discretion to stay the imposition of any enforcement step,
pending the outcome of his/her decision.

Any appeal from the Superintendent’s decision or the decision of his or her designee, must
be made to the Board of Education (Level IV), in writing, within five days of the decision.

LEVEL III INTERMEDIATE HEARING

Upon referral for a Level III consequence (the hearing for which shall also consider any
Level I or II consequences also imposed upon that student), a full, fair and impartial hearing
will be conducted by the Superintendent-appointed Hearing Officer governed by due process
procedures set forth in Administrative Regulations. If the student is unable to pay the costs of
an attorney, he/she may contact Legal Services for assistance. The Hearing Officer will review
the Administrator’s documentation, Level I or II decision, if any, and Level IIl recommendation,
hear or consider any additional statements or evidence of the student or the Administrator, if
any, and shall, within a reasonable time, issue a decision affirming, canceling, modifying or
imposing any of the consequences permitted under this Code. The Hearing Officer shall have
sole discretion to stay the imposition of any enforcement step, pending the outcome of his/
her decision. Any appeal from the Hearing Officer’s decision must be made to the Board of
Education (Level IV), in writing, within five days of the decision.

LEVEL IV BOARD OF EDUCATION HEARING

AppealsfromLevelllandIIwillbeconducted byahearingpanelofthe Board of Education, governed
by such reasonable due process procedure it believes appropriate under the circumstances. The
Hearing Panel of the Board of Education may recommend to the Board of Directors affirming,
canceling, modifying or imposing any of the consequences permitted under this Code.

D. CONSEQUENCES FOR CODE VIOLATIONS
The purpose of consequences is to modify student behavior, through positive and

supportive actions whenever possible. While consequences are most effective when the parent
or guardian of the student is supportive of those measures, they are essential even without
parent/guardian support.

Consequences may include any reasonable discipline, duties, behavior modification, or
combination thereofthat does notviolate school policies or regulations. Examples of consequences
include, without limitation:

20
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LEVEL I CONSEQUENCES

Verbal reprimand.

Conference with student.

Problem solving, using students within the classroom.

Utilizing other staff members as resources within the building.

Specific instruction classes by the teacher to change or modify

behavior.

Parent contact and cooperative agreement on action.

Contract developed between the student, teacher, parents, school

administrator, and school counselor to establish rules and consequences for classroom

behavior. May include: (a) Before or after school with prior parent permission for make-up
work, (b) Behavior Modification Plan specifies student’s problems in an organized manner
and includes a list of actions to be taken.

8. STAT (Student-Teacher Assistance Team) referral.

9. Warn the student that if the same or similar violation occurs again within the same
school year, the student may be subject to further discipline. Any such warning will
remain in effect for the school year in which it is received

10.Temporary removal from class sends the student to the office of the building
administrator for a period of time not to exceed one (1) day. The building administrator
shall review with the student and the classroom teacher readmission to class or any
further consequences.

11. Denial of special privileges like films, field trips, parties.

12. Conflict Resolution — School officials and trained conflict managers review with the
student the code violation(s) and the loss of privileges.

13. Counselor/Nurse Referral — to help change a student’s behavior

14. Police Liaison Officer Referral — for conference or prosecution.

15. A prohimited item may be held in the main office. Reasonable effort will be made to
secure the itme until it is returned.

nbhowb-

No

LEVEL II CONSEQUENCES

1. Probation - Imposes conditional attendance for a specified length of time during a trial period.
Breach of the specific conditions of probation may result in more severe consequences.
Terms and conditions of probation will be provided in writing to the student and/or parent.
This probation is intended to be separate from and in addition to any probation that may
be imposed by any criminal justice system.

2. Permanent Removal from Class - Bars the student from a specific class for the remainder
of the semester.

3. In-School Suspension — Temporarily places a student in an alternative day assignment
while under proper school staff supervision.

4. Temporary Out of School Suspension —Suspends student out of school for up to ten (10)
days. A temporarily out of school suspended student shall be given the opportunity to make
up work and receive credit on the same basis as other absentees. Suspended days will be
counted as absences. The initiative to make up the work must be made by the student. The
building administrator shall attempt to hold a conference as soon as practicable with the
parent(s) or guardian(s) to discuss the reasons for the suspension.

S. Detention/Extended School Day — the Administrator schedules a student to remain after
school, or come to school early, or be in detention during school recess or lunch period.
(Notification will be given twenty-four hours prior to the detention time unless parent/
guardian contact is made that same day and the student’s transportation needs are
resolved).

6. Extended School Week — the Administrator schedules make up time on a day or days when
regular school is not in session to complete classroom work missed for discipline reasons.

7. Extended School Year — the Administrator schedules make up time after the end of the
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regular school year ends for time missed from the classroom for discipline reasons.

8. Building or District Service — Administrator assigns job tasks at the building or district level
appropriate for the code violation. A school employee must supervise tasks.

9. Student Assistance Program — The student may be required to work with other students
and/or staff to help the student to develop positive self esteem while providing service to
others.

10.Mentor — A person who has a specific student assigned to him or her for help and guidance
in changing the behavior.

11.Referral to Community/Social Agency — Those agencies supported by state or private
funds which provide referral services with substance use/abuse problems, and behavioral
problems or other special needs.

12.Community Service — Student is given the opportunity to perform supervised community or
school service in lieu of other discipline.

13.Referral to Truancy Officer — For conference with, and consideration by, the truancy officer
of mediation and/or prosecution of students and/or parents/guardians for violations of the
District truancy policy.

LEVEL III CONSEQUENCES

1. Extended Out of School Suspension —Suspends student out of school in excess of ten (10)
days. An extended out of school suspended student shall be given the opportunity to make
up work and receive credit on the same basis as other absentees. Suspended days will be
counted as absences. The initiative to make up the work must be made by the student. The
building administrator shall attempt to hold a conference as soon as practicable with the
parent(s) or guardian(s) to discuss the reasons for the suspension.

2. Expulsion — permanently removes the student from the district.

STUDENT TECAIDS

The Family Educational Rights and Privacy Act (FERPA) affords parents and students over 18 years
of age (“eligible students”) certain rights with respect to the student’s education records. These rights
are:

1. The right to inspect and review the student’s education records within 45 days of the day the
School receives a request for access. Parents or eligible students should submit to the School
principal a written request that identifies the record(s) they wish to inspect. The School official
will make arrangements for access and notify the parent or eligible student of the time and place
where the records may be inspected.

2. The right to request the amendment of the student’s education records that the parent or eligible
student believes are inaccurate, misleading, or otherwise in violation of the student’s privacy
rights under FERPA. Parents or eligible students who wish to ask the School to amend a record
should write the School principal [or appropriate school official], clearly identify the part of the
record they want changed, and specify why it should be changed. If the School decides not to
amend the record as requested by the parent or eligible student, the School will notify the parent
or eligible student of the decision and advise them of their right to a hearing regarding the request
for amendment. Additional information regarding the hearing procedures will be provided to the
parent or eligible student when notified of the right to a hearing.

3. The right to consent to disclosures of personally identifiable information contained in the
student’s education records, except to the extent that FERPA authorizes disclosure without
consent. One exception, which permits disclosure without consent, is disclosure to school officials
with legitimate educational interests. A school official is a person employed by the School as an
administrator, supervisor, instructor, or support staff member (including health or medical staff
and law enforcement unit personnel); a person serving on the School Board; a person or company
with whom the School has contracted as its agent to provide a service instead of using its own
employees or officials (such as an attorney, auditor, medical consultant, or therapist); or a 22
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parent or student serving on an official committee, such as a disciplinary or
grievance committee, or assisting another school official in performing his or
her tasks. A school official has a legitimate educational interest if the official
needs to review an education record in order to fulfill his or her professional
responsibility.
4. Ifthe parent feels the school district failed to comply with FERPA requirements,

he or she has the right to file a complaint with:

Jean Peters, Director of Learning Supports

Sioux City Community School District

1221 Pierce St. Sioux City, IA 51105

TQLENTED aND GIFTED EDUGATION

In gifted education, a variety of services are offered to meet the diverse needs of students. Programming
includes concepts of enrichment, acceleration, guidance, and extended learning experiences. For
more information please contact Jean Johnson, head teacher for TAG, at 712-279-6734.

TECHNOLOGY

The Sioux City Community School District provides electronic network communications for
educational use by students. The purpose is to assist the District in meeting its educational mission,
goals and objectives. Board Policy 603.10 requires that all materials be consistent with District-adopted
guides, supporting and enriching the curriculum while taking into account the varied instructional
needs, learning styles, abilities, and developmental levels of the students. The communications
include e-mail and the Internet. The Network shall be used for curriculum support purposes only. It
is the policy of the District that all computer services shall be used in a responsible, efficient, ethical
and legal manner.

No person shall access the District network with non-District hardware without approval of the
Technology Department. Non-District hardware includes, but is not limited to, personal computers
(laptop or desktop), wireless access devices and handheld devices.

The use of the network is a privilege, not a right, and may be revoked if abused. The District makes
no warranties of any kind, whether expressed or implied, for the service it is providing. The District
will not be responsible for any damages the user suffers. This includes loss of data resulting from
delays or other service interruptions caused by either the district or users own negligence, errors or
omissions. Use of any information obtained via the District network is at the users’ own risk.

Users should not expect that files stored on the Network or school-based computers will be private.
Electronic messages and files may be reviewed to maintain system integrity and to insure that users
are acting responsibly.

Internet

The Board believes that the Internet can be a valuable educational and productive tool that enables
students to explore thousands of libraries, databases, bulletin boards, and other resources. However,
families should be aware that some material accessible via the Internet may contain information
that is illegal, defamatory, inaccurate or potentially offensive. State and Federal mandates require
schools to restrict access to certain information on the Internet, and the District will strive to provide
a safe, quality Internet experience for both students and staff. District employees will do their best
to monitor student Internet activity and to blend thoughtful use of the Internet into the curriculum.
Parents, however, should be aware that in spite of District safeguards, a student may still find ways,
intentionally or unintentionally, to access inappropriate material. Ultimately, the District sets the
standards for appropriate use of the Internet at school.

The following uses of school-provided Network access are not permitted:
1. To access, upload, download, or distribute pornographic, obscene, or sexually explicit
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material.

2. To transmit obscene, abusive, sexually explicit, or threatening language.

3. To violate any local, state, or federal statute.

4, To vandalize, damage, or disable the property of another individual or
organization.

5. To access another individual’s materials, information or files without
permission.

6 To access “personal” e-mail accounts.

7. To access internet gaming sites.

8 To use instant messaging.

9. To use streaming audio or video sites unless approved for curriculum use .

10.  To use non-District hardware or devices on the District network.

11. To connect to wireless Access Points not supported by the District.

12. To install any unauthorized software.

13. To install or remove any computer hardware components from District computers (e.g.
memory, optical drives, etc..

14.  To violate copyright or otherwise use the intellectual property of another individual or
organization without permission.

15. To engage any other inappropriate uses as determined by the District.

Student Procedure for the Non-Directed Use of the Internet

All students will be granted unrestricted use of the District’s link to the Internet unless the District
is notified by a parent or guardian as to the contrary. Annually, if a parent or guardian wants to
opt out of the independent use of the Internet, they will submit an Internet Non-Authorization form
signed by the parent/guardian notifying building administrators that the parent/guardian does not
want his or her child to independently use the Internet. These forms will be kept in the office with
the Student Permanent Record, and building staff will be notified of these students. This does not
apply to classroom instruction where teachers suggest appropriate sites and supervise the use of the
Internet as a direct part of the curriculum.

Disciplinary Actions

Violations of this policy are subject to disciplinary action, up to and including expulsion. To ensure
that use of the District’s information and electronic communications system consistent with the
district’s interests, authorized representatives of the District will occasionally monitor the use of such
equipment.

TELEPHONG

We discourage the use of the phone by students except in emergency or unusual cases. Please try
to make your plans with your children before they leave for school so we can keep the office phone
clear. We are also teaching the children to develop responsibility in remembering their lunch money,
homework, library books, etc.

TOrNGDO/FIFE DIILLS

Tornado and fire drills are held at least twice per semester in all buildings. Please check with your
school for their safety zone in the event of an actual emergency.

VOLUNTEETS

We encourage and welcome volunteers to help in the classroom, library, and office. There are many
ways to become involved. If you are interested in helping on a volunteer basis, please notify the
principal. 24




WIITTEN EXCUSES

Written excuses should be brought for the following reasons:

1.

2.
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If the student has a doctor’s appointment, a note is needed stating the time to be dismissed and
the reason.

If the student has to leave school for any reason other than regular dismissal, please bring a note
stating the reason.

. If the student cannot do some activity, a note is needed either from the parent or doctor stating

the reason.
When a student has been absent, a written excuse is necessary upon returning to school.
Prescription and non-prescription medications require a note.

. A note is needed to stay in for recess. If the child needs to stay in longer than two days, the school

nurse will be contacted unless there is a note from your family doctor. Fresh air and exercise help
the student perform better in the classroom.



BULLYING/HArassMENT COMPLAINT FOIM

Date Filed Name of Complainant

Address Phone Number

Building/or Assignment if an employee)

Indicate the appropriate response to the following with a check mark(s):
e The complainant is a: Student Parent Employee Volunteer Vendor

e The complainant believes bullying and/or harassment has occurred based on the following trait
or characteristic:

Date(s) of alleged bullying or harassment(s)

Person (s) alleged to have committed the bullying or harassment

Summarize the incident(s) or occurrence(s) as accurately as possible. Attach
additional sheets or use back side of the form, if necessary. Attach any evidence of harassment or
bullying (i.e. letters, photos, etc.).

Location of incident

Names of Witnesses

Have you reported this to anyone else?: __ Yes__ No. If so, who?

Signature of Complainant

Date Received by the Director of Educational Equity/Student Advocacy

Date of Level Two Investigation of Compliance Violation Report

Signature of Director of Educational Equity/Student Advocacy or Receiving Official

Note: Completion of this form will initiate an investigation of the alleged incident of bullying or harassment

outlined on this form. Completion of this form or its impending investigation shall not be construed to

preclude a victim (or his or her parents if the victim is a minor) from seeking administrative or legal
remedies under any applicable provision of law. Submission of a good faith complaint or report of

bullying or harassment will not affect the complainant or reporter’s future employment, grades, learning
or working environment or work assignment.

Revised 6/20/2008



SCHOOL FEES Walver aPPLICATION

Applicants must apply every year

Date School Year

All information provided in connection with this application will be kept confidential. To
apply for fee assistance for your child(ren), please complete this application form and return
it to your child’s school. You must complete this form for each school your children attend.
If you have more than one child in a particular school, you may list all the children in that
school on one application form.

Name of Child (first and last) School Grade

Total Number in Your Household

Please check type of waiver desired:
Full Waiver Temporary Waiver

Please check if the student or the student’s family meets the financial eligibility criteria or
is involved in one of the following programs:

Full Waiver
Free meals offered under the Children Nutrition Program
Reduced meals offered under the Children Nutrition Program
The Family Investment Program (FIP)
Supplemental Security Income (SSI)
Transportation assistance under open enrollment
Foster care

Temporary Waiver
If none of the above applies, but you wish to apply for a temporary waiver of school fees
because of serious financial problems, please state the reason for the request:

Please see the next page to complete all necessary information.



SCHOOL FEES WalIVEr aPPLIGATION CONTINUED

Please list the names of all wage earners in your household and record the gross monthly
income before deductions for taxes, social security, etc. of each wage earner in the household.
You are requested to send information or documents that substantiate your household
income.

Name (last, first) Monthly Income

TOTAL MONTHLY INCOME

Print Name of Parent/Guardian Signature of Parent/Guardian

Home Address Home Phone Work Phone

Date Signed
Note: Your signature is required for the release of information regarding the student or the
student’s family financial eligibility for the program checked on the front side of this form.

|:| Approved |:| Not Approved FOR SCHOOL USE ONLY

Comment:

Date Signature of Principal




FEIPA NOTICE

The Family Educational Rights and Privacy Act of 1974 requires the consent of students and parents
for the release of items listed in the third paragraph of this letter. The district procedure for obtaining
any objection is as follows:
“The principal of each attendance center may release the following information to the public
at his or her discretion unless a written objection is filed:

NAME; ADDRESS; TELEPHONE LISTING; DATE AND PLACE OF BIRTH; MAJOR FIELD OF
STUDY; GRADE LEVEL; PARTICIPATION IN OFFICIALLY RECOGNIZED ACTIVITIES

AND SPORTS; WEIGHT AND HEIGHT OF MEMBERS OF ATHLETIC TEAMS; DATES

OF ATTENDANCE; DIPLOMA, HONORS AND AWARDS RECEIVED; AND PREVIOUS
SCHOOLS OR INSTITUTIONS ATTENDED.

The type of information listed above may also be included in the student directory and/or
annual.

A parent or guardian not wanting this information released to the public or included in the
student directory and/or annual must make objection in writing by the end of August.

The information objected to shall not be released nor included in the directory and/or annual
as requested.”

You need not respond to this notice unless you wish to make an objection to the release of any of the
listed items in paragraph three. If you have any objections, please list the items and return to the
school by August 30.

Parent/Guardian Signature Student Name

I object to the release of the following information of my student:

MeDIa OBJECTION NOTICE

The Sioux City Community School District strives to promote the many positives occurring daily in our
classrooms. Media coverage of public events in which students of the Sioux City Community School
District are participants is welcomed and encouraged. Pictures and video may also be captured to
use for marketing purposes.

Each student/parent or guardian will be given an opportunity to opt out of such exposure. The District
will recognize only those options to “opt out” that it receives in writing, and makes no representations
regarding media access to such students other than that the District will use reasonable measures to
ensure that any student who has exercised such an option is not exposed to media coverage.

You need not respond unless you wish to object to your child’s name, picture or likeness being
used.

I object to my child’s name, picture or likeness being used:
Child’s Name

Parent/Guardian Signature Date



NOTICES TO PATENTS/GUAIDIANS

Asbestos Management Plan

The Asbestos Management Plan for your school is available for review in the Administrative Office of
each school Building or in the Asbestos Coordinator’s Office for the District. This Management Plan
is required under the Federal ASBESTOS HAZARD EMERGENCY RESPONSE ACT (AHERA), codified
in 40 CFR Part 763.

Planned Asbestos abatement for 2009-2010 School Year:

1. Six-Month Periodic Surveillance of all school buildings in

September and March.

2. Repair/removal of any thermal pipe wrap or mud joints.

3. Repair/removal of any floor tile.

4. Removal of floor tile and mastic at Old Smith School.

Any Asbestos Abatement or Response Actions involving asbestos that was not planned can be found
in the Management Plan for that school. If anyone has any questions please contact Ralph Guenther
at the O&M Building, (712)279-6651.

Chapter 103

State law forbids school employees from using corporal punishment against any student. Certain
actions by school employees are not considered corporal punishment. Additionally, school employees
may use “reasonable and necessary force, not designed or intended to cause pain” to do certain
things, such as prevent harm to persons or property.

State law also places limits on school employees’ abilities to restrain or confine and detain any
student. The law limits why, how, where, and for how long a school employee may restrain or confine
and detain a child. If a child is restrained or confined and detained, the school must maintain
documentation and must provide certain types of notice to the child’s parents.

If you have any questions about this state law, please contact your school. The complete text of the
law and additional information is available on the lowa Department of Education’s web site: www.
iowa.gov/educate.

Professional Qualifications of Teachers and Assistants

The Sioux City Community School District is proud of the educational experience we are able to
offer our children. This experience is made possible through the skills and dedication of all of our
employees. From the teachers, assistants, and principals who help them develop every day to the bus
drivers who get many of them to school, to the custodians who make sure the environment is pleasant
and conducive to learning. Everyone plays an important role and always with a passion for children.
The Sioux City School District is proud of the accomplishments of our many employees. Most of our
employees are life-long learners themselves and continue to grow through a variety of professional
development opportunities.

As a parent of a student in our district, you have the right to know of the professional qualifications
of the teachers and assistants who instruct your child. New legislation, the No Child Left Behind
Act of 2001, gives you the right to ask whether the teacher is certified in the State of lowa in the
subject or grade level in which he or she teaches; what type of licensure the teacher holds; the college
major of the teacher and whether he or she holds any advanced degrees. You may also ask about
qualifications of any assistants that provide services to your child. These are all things we look at
when recruiting and hiring employees to work with the children that are entrusted to us. Should you
like to receive any of this information, please contact human resources at 279-6693 and provide your
name, the school your child attends and the information you are requesting.

We are pleased that you elect to entrust your children’s education in our school district. We pledge
to provide the best possible experience for you and your children. Working together we can develop
children that are ready to move into their adult lives and be productive contributing members of our

society.





